In Support Of The Employee Free Choice Act

Business Leaders Support the Employee Free Choice Act

Strong worker-employer relationships help stabilize our economy and strengthen our democracy. The Employee Free Choice Act would level the playing field by giving all workers the opportunity to form unions and bargain collectively for wages and benefits. Protecting workers’ rights is in the long-term interest of American business.


The enactment of the Employee Free Choice Act would boost the prospects for progressive union-management partnerships, and help to create an economy that benefits all Americans. The Employee Free Choice Act is good for workers, and ultimately, good for our economy.

CONTACT:

Name: ______________________________________________________

Title: ________________________________________________________

Company: ____________________________________________________

Telephone: _______________________ Cell: _______________________

Email: _______________________________________________________

Mailing Address: _______________________________________________

Thank You for Your Support! Please return completed form by email to ssachen@calaborfed.org or fax to (510) 663-4099

If possible, please take the time to express your support to Sen. Diane Feinstein. See reverse for a sample letter.

If possible, please take the time to send a letter of support to Sen. Diane Feinstein. Below is a sample letter.
Dear Senator Feinstein,

As a visionary business leader and responsible employer, I support the Employee Free Choice Act. This legislation would ensure that workers have a free choice and a fair chance to bargain collectively for fair wages and benefits. It would also help workers and employers come together to secure a fair union contract in a reasonable period of time.

During these tough economic times, the Employee Free Choice Act can help restore the balance to our economy.  Now more than ever, workers need and deserve the opportunity to bargain collectively for fair wages, health care and benefits. Both employers and employees benefit when workers are happy with their working conditions. And when workers have more money to spend, the entire economy benefits.
Protecting the right to form unions is about maintaining the American middle class. It’s no coincidence that as union membership numbers fall there are growing numbers of jobs with low pay, poor benefits, and little to no security. 

Workers who belong to unions earn 30 percent more than non-union workers, and are 59 percent more likely to have employer-provided health care. It’s no surprise that more than half of U.S. workers—60 million—say they would join a union right now if they could. 

But the vast majority of companies illegally threaten, coerce, intimidate and even fire workers who try to unionize. The Employee Free Choice Act would instill harsher penalties to these companies who don’t play by the rules, which levels the playing field for all employers and workers.

A growing, bipartisan coalition of policymakers, organizations and employers support the Employee Free Choice Act.  I hope you’ll join me in supporting this vital piece of legislation. 

Sincerely,

{business leader}

_________________________________________________________________________

For local fax numbers, email and mailing addresses for Sen. Feinstein’s four state offices, visit http://www.feinstein.senate.gov/public/index.cfm?FuseAction=ContactUs.StateOffices 
**Once you send your letter to Sen. Feinstein, please fax a copy to (510) 663-4099, or email to ssachen@calaborfed.org **

As a visionary business leader and responsible employer, I support the Employee Free Choice Act.
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